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2 HOURS TO GO

Todayõs Class

ÅEducate or Else!

Tomorrowõs Class

ÅPimp My 
Spreadsheet



Thank You to Our Sponsors



Benefits 
Education is 
Important!

(and difficult)



Or Else What??
What are the risks of not educating your clients about their 

compliance responsibilities?



ÁEmployee Retirement Income Security Act of 1974

ÁRetirement Plans (ex. 401k, 403b) and for this discussion , Health & Welfare Benefits

ÁôTimely Employee Communication õ

ÁApplies to employers of any size who offer benefits

ÁEmployer endorsement of the plan/benefit

ÁPenalties Collected for Non -Compliance
ÁEmployee Benefits Security Administration (EBSA) is ôpolicing agencyõ

Á$777.5 million in 2016 fiscal year

Á$1.1 billion in 2017 fiscal year

Á$1.6 billion in 2018 fiscal year



ÁWrap Documents, SPDs & SBCs

ÁSection 125 POP Documents & Non-Discrimination Testing

ÁForm 5500 & Summary Annual Report (SAR)

ÁCOBRA

ÁACA Forms 1094/1095



ÁWhat is a Wrap Document?

ÁDocument that ôwrapsõ around all benefits to create one benefit plan ; 

ÁWhy install a Wrap Document?

ÁProvides more detailed employer information on plan

ÁCarrier documents are written from carrierõs perspective 

ÁSingle Form 5500

ÁWhat is included in an SPD?

ÁComprehensive description of plan(s) and must be clear enough so that the average person 
can understand the benefit(s) 

ÁWhat is an SBC?

ÁSummary of Benefits of Coverages ðrequired as of 2012



ÁWhen to distribute?

ÁSPD ðwithin 90 days for existing plans, 120 days for new plans and every 5 years* if plan 
unchanged

ÁSBC ðannually with open enrollment data and upon request

ÁHow to distribute?

ÁPaper vs Electronic delivery 

ÁReasonable to assume all receive it

ÁAsk permission 

ÁPenalties for violations?

ÁSPD ðup to $147 per day; limit $1,472 per violation 

ÁSBC ð$1,128 per violation

ÁERISA ð$110.00 per day


