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USA
State

USA Total

Texas

California

Florida

New York

Total
Cases

8,584,819
889,513
888,305
762,534

524,573

New
Cases

+63,663
+6,414
+3,047
+2,145

+2,060

Total
Deaths

227,409
17,786
17,194
16,210

33,523
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CLIENTS WILL WANT T0 KNOW WHETHER
THEIR POLICY COVERS COVID-19 CLAIMS (@
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Benefits
Education IS
Important!

(and difficult)




Or Else What?7

What are the risks of not educating your clients about their
compliance responsibilities?



WHAT IS ERISA?

A Employee Retirement Income Security Act of 1974
A Retirement Plans (ex. 401k, 403b) and for this discussion , Health & Welfare Benefits
A 6limely Employee Communication 8 .o
A Applies to employers of any size who offer benefits
A Employer endorsement of the plan/benefit

APenalties Collected for Non -Compliance
AEmpl oyee Benefits Security Administration ( EE
A$777.5 million in 2016 fiscal year _\ranaparemcy
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A$1.1 billion in 2017 fiscal year
A $1.6 billion in 2018 fiscal year COMPU 6
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LT e pESY COMPLIANCE ITEMS

@Eﬁm"
AWrap Documents, SPDs & SBCs
ASection 125 POP Documents & NonDiscrimination Testing
AForm 5500 & Summary Annual Report (SAR)
ACOBRA
AACA Forms 1094/1095

Are You ER'SA

---------------------
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WRAP DOCUMENTS, SPDS AND 3BCS

AWhat is a Wrap Document?
ADocument that Oowrapso0 araaberefit@gdnl,

AWhy install a Wrap Document?
A Provides more detailed employer information on plan
ACarrier documents are written fr ==
A Single Form 5500 HK__J

AWhat is included in an SPD?

A Comprehensive description of plan(s) and must be clear enough so that the average person
can understand the benefit(s)

AWhat is an SBC?
A Summary of Benefits of Coverages o required as of 2012
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AWhen to distribute?

A SPDa within 90 days for existing plans, 120 days for new plans and every 5 years* if plan
unchanged

A SBCd annually with open enroliment data and upon request

AHow to distribute?
A Paper vs Electronic delivery
A Reasonable to assume all receive it
A Ask permission
APenalties for violations?
A SPDOA up to $147 per day; limit $1,472 per violation

A SBCAd $1,128 per violation
A ERISA0 $110.00 per day




